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It is unique as a training program be 
cause it provides full residential sup 
port of a student while they live on 
campus. 

What stands in the way of a woman 
between the ages of 16 and 24 taking 
advantage of such a worthwhile pro 
gram?  Sometimes the issue is respon 
sibility for young children. 

A small percentage of our students live 
off campus, but are able to take advan 
tage of most campus services other 
than housing.  Among these are the 
parents of infants and toddlers, who for 
the most part are young women living 

in the metropolitan area of 
Saint Paul and Minneapolis. 

Within the next few months, 
we will be seeking to open a 
licensed  child care center for 
these parents, so that par 
ents who qualify may attend 
Humphrey without worry 
about who will look after 
their children. 

For these parents, the cost and consis 
tency  of child care are some of the ma 
jor obstacles to obtaining a good job. 
Our child care will be consistent, and 
students enrolled in our training pro 
gram can qualify for child care support 
from the county. 

What else stands in the way of young 
women finding a path to success at our 
Humphrey Center ?  Sometimes it is as 
simple as not knowing.  You could do a 
great service to such  a person by tell 
ing them to contact our recruitment 
staff (see page 7, ) and by letting them 
know the possibilities that can unfold 
through this program. 

If you look at the population that cur 
rently benefits from the training and 
placement  services found at Hum 
phrey,  there is  a secret that should be 
told … 

the Humphrey Job Corps Center is a 
very good opportunity for young 
women. 

You may know that our program pre 
pares male and female students in five 
basic vocational areas:  Facilities Main 
tenance, Painting and Wallpapering, 
Health Occupations, Business Tech 
nologies and Culinary arts.  You may 
even know that students find advanced 
training in Transporta 
tion Communications 
and college level ad 
vanced training in a 
variety of skill areas or 
apprenticeship pro 
grams. 

What you may not know 
is that there is no wait 
ing list for young 
women entering Humphrey’s program 
at present.  And women graduating 
from Humphrey and entering the work 
force are finding work with an average 
wage of over $ 10.50 after six months. 

Young women emerge from Humphrey 
not only with  vocational skills but also 
the job seeking/job retaining skills that 
many employers say are even more 
important to work place success.  They 
develop confidence in their abilities to 
support themselves and hold meaning 
ful positions in the labor market. 

Job Corps is an anti– poverty program 
that, because of its long term success 
continues to be funded by the federal 
government without  a partisan battle. 

Humphrey—A Good 
Place for Young 
Women 

“...there is no waiting 
list for young women 
entering Humphrey’s 
program. And women 
entering the workforce 

...(make) over 

$10. 50 an hour after six 
months.” 

Outstanding students 

of  the quarter 

Above: The outstanding student for 
the fall quarter was Lindsey Kit 
trell. 

Below: Outstanding student for 
Winter was  George Coleman. 

Center Director 

••• 

The Hubert H. Humphrey Job Corps Center 
is operated by 

Career Systems Development 
an Owl Company 

for the United States Department of Labor 

Find us on the Web: http://huberthhumphrey.jobcorps.gov
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Leadership team: mixing experience, change 

The Academic 
Manager is respon 
sible for assuring 
that students 
achieve academic 
gains and complete 
their high school 
education during 
their time at Hum 
phrey.  While some students come to 
the Humphrey Center with a completed 
high school education, most students 
have academic goals at Humphrey that 
include a High School Diploma or GED. 

Steve Munson has taught at Humphrey 
since 1999.  He was promoted to fill the 
Academic Manager position in  Janu 
ary. 

Surrounded by Humphrey senior staff, Center Director David MacKenzie  has brought a mixture of experienced leadership to his team. First row, from left: Diane 
Martin, Records Manager; Jodi McDonah Johnson, Counseling Manager; Julie Fulwiler, Security Manager, Dave Orf, (retiring) Finance Manager, Steve Munson, 
(new) Academic Manager; Victoria Clark, Health and Wellness Manager; Dan Cherryhomes, Business Community Liaison. Back row: Doe Attipoe, Social Develop 
ment Manager; Diane Dettman, Transportation Communications Union Lead Instructor; Danette Peterson , Center Standards Incentive Officer; Jeff Schmedeke, 
Vocations Manager; Dave MacKenzie, Center Director; Chris Kuhn, Director of Administration; Sheena O’Brien, Outreach, Admissions and Career Transition Ser 
vices Manager; Karen Von Guten, Human Resources Manager. 

cess of Job Corps students and the 
Humphrey Center. She has been a 
counselor at Humphrey Job Corps since 
2001. 

Counseling is responsible for providing 
orientation and direction to new stu 
dents, oversight of the first 60 days on 
center, and guidance in career choices 
as students  prepare to enter the work 
place. 

New managers  for critical Humphrey positions 

Ms. O’Brien recently 
took charge of  Out 
reach, Admissions 
and Career Transi 
tion Services 
(OACTS).  She comes 
to this position from 
the Counseling De 
partment where she 
was the manager.   She has been with 
Humphrey since 1998. 

Ms. O’Brien quickly pulled together a 
team to carry out the  important tasks 
of her department, filling two in Out 
reach and Admissions and an Adminis 
trative Assistant position. 

Sheena O’Brien 

Jodi McDonah 
Johnson 

Humphrey welcomes  new managers to 
three important departments of the 
team providing services to Job Corps 
students. 

Steve Munson 

Ms. McDonah John 
son  was recently 
promoted to man 
age the Counseling 
Department, a de 
partment that is 
critical to the suc 

Child Development Center 
awaits funding for operation 
Visitors to the Hubert H. Humphrey 
Job Corps Center see a number of re 
cent improvements  that include a 
new Child Development Center  for 
infants, toddlers, and preschoolers. 
The CDC stands finished. It only lacks 
equipment, an operator, and most im 
portantly, startup funds to gain licens 
ing and begin operation.   Renovations 
were completed with capital  funding 
provided by the Department of Labor. 

Up to 40 infants, toddlers and pre 
schoolers who are children  of Job 
Corps students will be accommodated, 
in rooms that look  out onto an en 
closed  tot lot.  Humphrey staff are 
pursuing startup dollars and partial 
operating support for the center.



HEALTHY HEARTS kick starts new campaign 
HEY (Healthy Environments for You) campaign gets off with a jump 

Fitness team demonstration with stretch cords helped launch Healthy Hearts 2006 initiative, the “Hey” Campaign. 

“ HEY ” gets attention with inspiring stories 

From  changing habits to changing life 
expectancy, the “ Hey ” campaign 
sprang to life at an assembly at 8:30 
a.m. on Tuesday January 24, 2006. 
Chris Kuhn, Director of Administra 
tion, introduced the “Healthy Envi 
ronments for You” campaign to be 
called “Hey”.   The campaign’s focus  is 
to develop ways to reinforce positive 
changes in habits with lifetime signifi 
cance.  He introduced new “Hey” dog 
tags, and  a reinforcement token called 
a “Hey bit” (Enough  “Hey bits” can 
make a “habit”.) 

Fun exercise was one central theme of 
the assembly.  A large crew of students 
and staff  demonstrated fun activities 
with stretch cords.  Another theme 
focused on life changes found through 
healthier choices.  Three Humphrey 
staff presented  stories of personal 
change.  A “double dog dare” put one 

staff person on the trail to competitive 
marathoner and triathlete.   Another 
told of her major decision about eating 
habits.  And one staff who was forced 
to quit smoking presented a sobering 
discussion of the things she had lost 
due to this habit. 

Dr. Nicole Chaisson told the audience 
that while Americans do not face the 
types of disease and life shortening 
conditions of other countries of the 
world, cigarette smoking and   poor 
nutritional choices put Americans at 
much higher risk of cancer and heart 
disease. 

After the assembly, 30 students  par 
ticipated in focus groups  about how to 
best implement plans for healthy eat 
ing, healthy activities and smoking 
cessation. Two groups met  to discuss 
healthy  nutritional choices, what pre 

Dena Thorsen  made lifestyle changes with 
the support of friends and interest group. 

Jennifer Varien responded to a “double 
dog dare” to start long distance running. 

Diane Martin told of the many  things you 
can have when you don’t smoke. 

Chris Kuhn explained Pledge Cards and 
how to get a “hey tag ” . 

vents good choices, and steps toward 
healthier nutrition and exercise. Par 
ticipants looked at underage smoking, 
the  “smoking culture” and how its con 
tributes to difficulties with smoking. 
Focus group members  expressed a 
great deal of interest  in having more 
physical activities in which  students 
could take part. 

Campus life 

••• 

4



Get a “bit”, change your life. 
Once a pledge card is completed, and a 
student receives a tag, each  accom 
plishment  of pledged activity is  ac 
companied by a “Hey bit”. “Hey bits” 
can be turned in for incentive prizes. 
More importantly, “Hey bits”  can also 
lead to “habits” through the repetition 
of  activity. 

Lining up to get “hey” pledge cards. 

Get a coach, get a tag. 
An important part of the “Hey” cam 
paign is a commitment to healthy ac 
tivities. Each  pledge card reflects both 
a healthy goal that a student sets and a 
coach the student has found to provide 
encouragement towards that goal.  The 
first pledge card  entitles each student 
to  a “Hey tag”. 

Above : Smoking Cessation facilitator Sonny Haas with a session group. 

Talking nutrition with Dr. Chaisson. 

When Sheena 
O’Brien came to 
Outreach, Admis 
sions and Career 
Transition Services 
(OACTS), she faced 
some immediate 
hiring decisions. 

Two recruitment 
positions, one placement counselor 
position, and the mainstay administra 
tive assistant position  needed to be 
filled. 

Hiring and training new staff has been 
an opportunity for everyone in OACTS 
to review the overall recruitment and 
marketing strategies of the depart 
ment.  Training allows staff to engage 
in team building and goal setting that 
will help keep Humphrey among the 
top performing centers in the country. 

Ms. O’Brien’s OACTS 
staff includes former 
manager Everett Wa 
ters, who has returned 
to a position as a Career 
Transition Specialist. 

New manager Sheena O’Brien, builds strong new OACTS team 
Diane Marker (left) and 
Jennifer Varien (below) 
are veteran members of 
the Career Transition 
Specialist team. All 
three members of this 
team focus on place 
ment of students and 
cultivation of relations 
with potential employ 
ers.  Much of the per 
formance success of 
Humphrey is measured 
by the number of stu 
dents the team helps to 
find good paying em 
ployment. 

On the front end of the 
student experience at 
Humphrey, the Out 
reach and Admissions 
Counselors are respon 
sible for recruiting new 
students 

and help 
ing orient them to the 
center. Joining veteran 
Counselors Terry Ann 
Nash (above) and Mary 
McKenna (right), are 

new counselors Maria 
Lee (left), formerly an 
Employment Counselor 
with the Hmong 
American Partnership, 
and Alero Ogisi 
(below), who brings a 
depth of Humphrey 

experience to her new 
role in Outreach and 
Admissions. She was 
previously  a Senior 
Residential Advisor 
and, most recently, a 
Career Preparation Spe 
cialist. 

Providing strong support to all the 
OACTS staff, the OACTS Administra 
tive Assistant fields incoming requests 
for information and interacts with 
many potential students and their par 
ents. 

Former student 
Jovon Taylor 
(right), quickly 
stepped into this 
position and has 
become a very 
important first 
contact at the cen 
ter. 
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Job Shadow focuses on speakers with insight for job / 
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On Ground Hog Job Shadow Day,   Ser 
geant Jill McRae told how she started 
as a police officer. At that time , she had 
little support for her  vocational choice, 
but she stuck with it. Her determina 
tion got her onto the Saint Paul Police 
Force and promoted to a position in the 
Property Division. 

Students in Business Technologies 
classes were able to ask a number of 
questions of Sergeant McRae about po 
lice work.  She told them how she had 
driven  a squad car in neighborhoods 
close to Humphrey.  She said she 
sought to deal with everyone with re 
spect. This was a strategy that often 
prevented escalation in a situation. 

While several students later said they 
could not see themselves as police offi 
cers, it appeared that Sergeant McRae 
had arrested  the attention of a number 
of them,  with a sincere and direct story 
that opened up new ideas about this 
vocation. 

Brandt Pfeiffer, Maintenance Coordina 
tor for Commonwealth  Terrace,  Uni 
versity Family  Student Housing was 
one of two speakers to address students 
in Facilities Maintenance. He told  stu 
dents that housing maintenance is 
never boring; each day brings a variety 
of tasks requiring  a range of skills. 

Students have found internship and 
employment opportunities through the 
Humphrey connection with Common 
wealth Terrace. 

Across campus in Health Occupations, 
Nancy Van Beek, a Dietary Manager 
for Volunteers of America spoke about 
the important role of dieticians in hos 
pital and nursing  facilities. 

The Ground Hog 
at Humphrey Job Corps 
Each year on February 2nd, two 
things happen. Some people look for 
ground hogs to come out looking for 
their shadows.  And training schools 
and businesses  provide career explo 
ration  experiences for youth.  What 
does the groundhog  have to do with 
the training  found at the Humphrey 
Job Corps Center? 

The groundhog, after all, has been 
celebrated for many more years than 
Job Corps and the Humphrey Job 
Corps Center have cast their shadows. 
How did this lowly creature’s behav 
iors come to be associated with the 
highly successful employment prepa 
ration practices at Job Corps? 

The legend tells that the local ground 
hog emerges from hibernation on the 
second day of February each year. He 
comes out of the ground with the ex 
press purpose of forecasting the fu 
ture— in his case, how long the rest of 
the winter will last. 

The student at Humphrey, or other 
Job Corps Centers, must begin to feel 
similar pressures to predict the future 
in relation to the job market, their 
ability to find work, and their prepara 
tion to succeed. 

At Job Corps,  students begin to see 
the future more clearly by “shadowing” 
successful people who are able to shed 
light on their vocational choices, and 
often show new possibilities to them. 

Ultimately,  the quality of the shadow 
experience can  help predict how long 
until  a student emerges in their ca 
reer in a self  supporting and satisfy 
ing occupation. 

Sergeant Jill McRae spoke to Job Corps students on 
Job Shadow Day.  Police, firefighters, and emergency 
medical technicians, are all  part of the first responder 
network that is important to homeland security.  The 
national office of Job Corps has made a priority of 
training in career directions related to that network, 
health occupations and  preparation for the military. The 
Humphrey Center has a strong Health Occupations 
vocational focus. 

Students from Culinary Arts heard 
from a former Humphrey student with 
a highly responsible managerial posi 
tion with Bethesda Care Facility. 
Sheila McClinton Works as Dietary 
Manager for Bethesda Care Facility. 

She supervises 
over 30 em 
ployees and is 
willing to bring 
suitable Job 
Corps interns 
into her work 
place. Don’t be 
late, and don’t 
be unprofes 
sional she ad 
vised them. 

But if they are serious about employ 
ment in this field, she can help! 

Sheila McClinton talked about what made interns suc 
cessful in her workplace. 

Nancy Van Beek spoke to Health Occupations students. 

Brandt Pfeiffer spoke to Facilities Maintenance.
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A favorite with students, Patrick talks about important life lessons 

Job Shadow week includes motivational speaker Mike Patrick 

Brian Malzer, Chiropractor from the Lauderdale Well 
ness  Center, spoke to Health  Occupations students. 

Mike Patrick had students rolling on 
the floor. Actually they were doing 
pushups, each person lifting 15 others 
without their feet touching the ground. 
Impossible?  Students heard and saw 
differently. Mike showed them that 
they could do things they did not be 
lieve were possible. 

“Don’t let someone else tell you that 
you can’t achieve your goals. You can 
achieve what you might think impossi 
ble.” 

Evaluations done by students after his 
presentation indicated that although 
students  heard different pieces of his 
presentation,  most sat riveted to the 
story told by a man who went from 
high school football star to quadriplegic 
in seconds. He told students that his 
life was projected to be done many 
years ago, yet he continues to defy pre 
dictions. 

“ Why am I still here? ” Mike asked. 
He had to find a different purpose and 
has done so through his work with 
groups such as Job Corps students. 

Mitch Lallier, 
Owner of S& L 
Team Cleaning 
told Painting 
and Wallpaper 
ing students 
about starting 
his own success 
ful business. 

His past career 
includes work 
for Humphrey 
Job Corps. He maintains a strong con 
nection with staff and students. 

James Cottingham (below)  is an independent 
painting contractor for the U of M  housing. 

Roy Wassather from the US Fish and Wildlife Service 
spoke to Facilities Maintenance.  He is the head of the 
refuge maintenance department. 

Business Owners / Supervisors 
It is not too early to begin discussing 
Job Shadow activities for next year. 

Job Shadowing, Work Based Learning 
experiences, and internships are the 
ways that many of Humphrey’s stu 
dents learn about the demands and 
fulfillment of the current work place. 
These same activities are also a way 
for employers to get a first look at 
qualified job applicants, determine if 
there is an  appropriate fit, and  select 
workers with the right skills for their 
business.  Unique to the Job Corps 
program is the continued commitment 
of placement and vocational staff to 
work with employers until employer, 
employee and school are satisfied that 
a graduate is succeeding. 

Mike Patrick talks about  a life purpose. 
“ The problem is not the issue, the issue is how you deal 
with the problem.” 

Mitch Lallier (below), successful business owner. 

Phillip Hoernemann, hiring manager from Avalon Secu 
rity, spoke to Business Technology students about 
what he looks for in  screening candidates for employ 
ment. 

… speakers with practical insights
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Student government association provides leadership/funds for activities 

June 

Graduation                                     6/28 

Summer Break                    6/29  7/17 

Classes resume                              7/18 

CALENDAR 

In January, students from Health Oc 
cupations  delivered gifts to residents 
at Shalom Nursing Home, a longtime 
partner  with Humphrey Job Corps, 
and  an internship location for many of 
the students. 

Health Occupations provides training 
in entry level health care positions that 
continue to be underfilled in the met 
ropolitan area. Students receive train 
ing to become certified nursing assis 
tants, home health aids, patient trans 
porters or acute care nursing assis 
tants. Because of the demand for work 

Center Director David MacKenzie (left), poses with new Student Government As 
sociation  from left: Kong Thao,  Michelle Butryn,  Alicia Bradshaw, Dominique 
Scott,  Cassie Stevens, and Wayne Conway.   Not pictured: Amanda Schneider 
and Bobby Smith. 

Health occupations provides services / gifts at 
nursing home 

March 6, 2006 Humphrey students 
loaded in buses for the Winter / Spring 
Formal Dance, an event held at the 
Maplewood Civic Center, and under 
written entirely by the Humphrey Stu 
dent Government Association (SGA). 

The SGA is a non profit organization 
which sponsors activities each year  for 
the student population at  Humphrey, 
including two formal dances, winter 
snow tubing and summer recreational 
trips to Valley Fair.  Funds are raised 
through vending sales and  parking 
cars for the Minnesota State Fair. 

SGA also acts as the student voice to 
carry concerns and information be 
tween the student body and the Hum 

SGA “springs” for formal dance 

ers in these  and other health fields, 
Humphrey will be expanding  the size 
of this vocation’s classes and the train 
ing offerings available. 
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Completer –Online 
A publication of the Hubert H. Humphrey Job Corps Center. 1480 North Snelling Ave., 
Saint Paul, MN 55108. For questions about content contact: 
Dan Cherryhomes, Business Community Liaison and editor. 
Alumni stories welcome !!! 

The 

Humphrey Center ‘s 
25th Anniversary 
to be celebrated this fall. 
Look for information at: 
http://huberthhumphrey.jobcorps.gov


